
The Hartford County Bar Association's Labor & Employment Law Committee 

presents:

Top Ten Things Every Lawyer Should Know
About Labor and Employment Law 

Thursday, February 1, 2024
9:00 a.m. to 11:00 a.m. Program 

Via Zoom
(link and materials to be sent by email 1 day prior to program)

This program qualifies for 2.0 CT CLE Credits

This seminar will provide a primer on central tenants of Connecticut and federal labor and
employment law, including: (1) At-will employment; (2) Employment discrimination under Title VII

of the Civil Rights Act of 1964, the Age Discrimination in Employment Act (ADEA), and the
Connecticut Fair Employment Practices Act (CFEPA); (3) Sexual harassment and workplace

investigations; (4) The Americans with Disabilities Act (ADA); (5) Employee leave rights under the
Family Medical Leave Act (FMLA) and the Connecticut Family and Medical Leave Act (CFMLA);

(6) Labor / management relations and the National Labor Relations Act (NLRA); (7) The Fair
Labor Standards Act (FLSA) and Connecticut's Wage and Hour laws; (8) Workers compensation;

(9) Workplace torts; and (10) Workplace privacy. It is intended to be of help to both those who
occasionally consult on these topics as well as labor and employment law practitioners.
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